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DEPARTMENT OF THE ARMY
OFFICE OF THE DEPUTY CHIEF OF STAFF G-1
300 ARMY PENTAGON
WASHINGTON DC 20310-0300

DAPE-ZX| _ " an 12 72006

MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT: Moratorium on Military and Civilian Sub-domain New System Developments
or Modifications

1. Effective immediately, there is a moratorium on all new system changes or
developments that introduce new functionality or capabilities to systems assighed fo the
Military and Civilian Sub-domains within the Army Human Resource Management
(HRM) Domain. A current listing of these systems is attached at Enclosure 1. '

2. New and unforecasted system devélopment and modifications are severely
hindering the Army’s ability to field the Defense Integrated Military Human Resources
System (DIMHRS), which is one of the Army’s top priorities. '

3. Recognizing the migration to DIMHRS requires some system modifications for
systems that will interface with DIMHRS, those system owners may submit requests for
exception fo this policy directly to the DIMHRS-Army Office as long as they also provide
a copy of the request to the G-1 Chief Information Officer (CIO). The DIMHRS-Army
Office will only approve modifications to systems that interface with DIMHRS under the
following circumstances: the changes are required to meet the needs of the Global War
on Terrorism (GWOT), are changes directed by law, or are required to ensure
successful legacy system integration with DIMHRS. '

4. All other requests for modification to add additional functionality to existing systems
and proposals for new system development will be forwarded to the G-1 Chief
Information Officer (CIO) using the format provided in Enclosure 2. The G-1 CIO will
forward these requests to the appropriate Portfolio Lead for adjudication per the Military
and Civilian Sub-domain Information Technology governance poiicy. Modifications that
are required as part of normal system maintenance (e.qg. security patches) are exempt -
from this policy.

5. This two-pronged approach for exceptions serves two purposes. It allows us to
quickly approve those modifications that are required for successful DIMHRS
deployment, and it ensures all other modifications are consistent with the functional
priorities established by the Portfolio Leads.
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SUBJECT: Moratorium on Military and Civilian Sub-domain New System Developments
or Modifications

8. My point of contact for this action is the G-1 CIO, COL Nate Buchheit. He can be
reached via email at nathan.buchheit@hgda.army.mil or by telephone at (703) 692-
8540.
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Systern Acronyn / Full Name

Primary Sub-

System Owner

Domain

[NEBMS - NAF Employee Benefil Management Systam Civilian ACSIM
PBDS - Professional Development System Military ACSIM
ACQDEMO - Acquisition Demonstration Workforee Project - AMCOM Civillan AMC
AEEOWS - AMCOM Equal Employment QOpportunity Web Slke Civilian AMC
APMPE - AVAILABLE PRODUCTIVE MANHOUR PER EMPLOYEE-TACOGS Civilian AMC
BWSLAPT - Bi-Weekly Sick Leave L&P Transactions-TACD44 Civilian AMC
CMOWTS - Competition Management Office Workload Tracking System Civilian AMC
DALBAC - Direct or Indiract Leave by AMS Code-TACD52 Civillan AMC
DCSPER - CPDVC - CIVILIAN PERSONNEL DATA VERIFICATION CARD Civilian AMC
DCSRM - DCPS-Bridges - DEFENSE CIVILIAN PAY SYSTEM - Bridges Civillan AMC

DNA - Distribution and Allowance Civilian AMC
EPPIS - Employee Personal and Professional fnformation System Civilian AMC

GMF - Generate MER file-TAC087 Civilian AMC

HRD - AMCOM Human Resource Directorate Civilian AMC
HSLU - High sick leave users-TAC043 Civilian AMC
HUM_RES - Human Resources Civilian AMC
IPATS - Intelligence and Security Direclorate Performance Appraisal Tracking System Civilian AMC
LAPSS - Labor and Production Scanning System Civilian AMC

MB - MER BHCZ-TACO®1 Civilian AMC
MCSL - Maintenance Cumulative Sick Leave Civilian AMC

OST - Overseas Tour Databage Civillan AMC
PASS - Passport DataBase-TACO42 Civilian AMC
{PCSM-HD ~ Manhour Distribution System-TAC058 Civilian AMC

PL - Persennel Locator Civilian AMC

Roll Call - Roll Call Civilian AMC

SCK LVE STAT - Sick Leave statistics Civiian AMC

SEC AT Tracker Civiliar AMC

TWMH - Travel Manhours-TAC080 Clvillan AMC
TYAD-EIT - EMPLOYEE INFORMATION TRACKING Civilian AMC
TYAD-LABOR - LABOR TRACKING Civilian AMC
TYAD-NEEDS - TRAINING NEEDS ASSESSMENT Civilian AMC
TYAD-SIGNOUT - EMPLOYEE SIGNOUT Civilian AMC
TYAD-SLAWARD - SICK LEAVE AWARDS Civilian AMC
UMHD - UNION MANHOUR DATA-TACDSS Civilian AMC
VLTP - Voluntary Leave Transfer Program Civilian AMC

WEB TED - Web Based Total Employee Development Systemn-TACO107 Civilian AMC
WIPR - Work-In-Process Reconciliation-TAC065 Civilian AMC
Automated 1556 Willitary AMC
ClO/G6 - TCT - Training Completion Tracker Milital AMC
Dashboard Military AMC
SSCMAS - Medals Automation System Military AMC
Strength - Strength Military AMC
ATAAPSWS - Aulomated Time And Attendance Production System Web Site Clvilian AMC/DFAS
ED - Enterprise Datastore Military ASA(ALT)
FMS - Force Management System (FMS) Military ASA(ALT)
‘TPS - Tactical Personnei System Military ASA(ALT)
CMTS - Lawpack/RMS (CMTS) Civilian ASA(M&RA)}
E-AWPS - Enterprise Army Warkload and Performanca System Civiltan ASA(M&RA)Y
TRIM - TRIM Civllian ASA(MERA)
ACTS - ARBA Case Tracking System Milltary ASAMERA)
DTTP - Distributive Training Technology Project Military CNGB
SLDMS - Senlor Leader Development Management System Military Dir of Ammy Staff
ACAP-XXI version 7.0 - Army Career and Alumni Program Military G-1
ATRRS - Army Training Requirements and Resources Sysiem 1Mililary G-1
IDAMIS-HQ - Drug and Alcohol Management Information System - Headquarters Military G-
PER-DSS-A25F - Personnsl Declslon Support System, Active Army Strenglh Forecaster Military G-1
PER-D38-MOBMAN - Personnel Decision Support Systam, Mobillzation Manpower Planning Military G-1
System

PER-DSS-PAM/PAM XX! - Personnel Decision Support System, Personnel Authorizations Miitary G-1
NModule

SADMS - SEXUAL ASSAULT DATA MANAGEMENT SYSTEM Miljtary_ G-1

SBS - Soldier's Benefits Services Military G-1
MANPOWER-VOUCHER - Manpower Voucher Milltary G-1/ARNG
RCMS-GUARD - Reserve Component Management System-Guard Military G-1/ARNG
SIDPERS-ARNG - Standard Instaltation/Division Personnel System-Army National Guard Military . G-1/ARNG
SMA - Staif Management Application Military G-1/ARNG
TAPDB-ARNG - Total Amy Parsonnel Database-Amy Natienal Guard Military G-1/ARNG
|ABC-C - Ay Benefits Center - Civilian Civilian G-1/CPO
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System Acronyn / Full Name Primary Sub- System Owner
Domain

ACCES - Amy Civilian Career Evaluation System Civilian G-1/CPD
ACHRO-Amy Civillan Human Resource QOperations Civilian G-1/CPO
ACHRS - Amy Civilian Human Resource Systems Civilian G-1/1CPD
ACPDS - Army Civilian Personnel Data System Civilian G-1/CPO
ACPERS-HQ - Headguarters Army Civilian Personne! System Civilian G-1/CPO
ACPNET - Amny Civilian Personnel Network Civilian G-1/CPD
ANSWER - Applicant Notification System - Web Enabled Response Civilian G-1/CPO
ART - Ammy Regional Toals Civillan G-1/CPO
CCB Tracker - Configyration Coniro! Board Tracking Civilian G-1/CPO
CHR ABC - Civilian HR. Activity-Based Costing System Civilian G-1/CPO
CIVFORS - Civilian Forecasting System Civilian G-1/CPO
CivPro - Civilian Produclivity Report Civilian G-1/CPO
CivTracks - Mobilization Tracking System Civilian G-1/CPO
CPD - Civilian Professional Development Application Civilian G-1/CPO
CPOL - Civilian Personnel Online Civilian G-1/CPQ
CPR - Army Civilian Personne| Regionalization Systern Civilian G-1/CPO
CRB - Civilian Record Rrief Civllian G-1/CPO
Emergency Contact - Emergency Contact Application Civilian G-/CPC-
FASCLASS - Fully Automated Sysiem for Classification Civilian G-1/ICPD
LNRS - Local National Recruilment System Civillan G-1/CPO
OPF Tracker - Official Personnel Folder Tracker Civilian G-1/CPO
PERMISS - Personnel Management Information Support Sysiem Civilian G-1/CPO
RASS - Resource Allocation Selection Syslemn Civifian G-1/CPO
RB - Resume Builder Civilian G-1/CPO
RESUMIX - RESUMIX Civilian G-1/CPQ
SF-50 History Application - SF-50 Hisiory Application Civilian G-1/CPO
VA - Vacancy Announcement Civilian G-1/CPO
VAB - Vacancy Announcement Builder Civilian G-1/CGPO
WASS+ - Workfarce Analysis Support System Civilian G-1/CPD
Web-Based Referral - Web-Based Referral Civilian G-1/CPQ
SMS - Soldier Management Systam Military G-1/Korea
8CARDART - Command Amy Reserve Data Access Retrieval Tool (OCAR) Military G-1/OCAR
MAC - Military Advanced Credentialing Milital G-1/USARC
ULNTAP - USAREUR Local National Time and Attendance Program Civillan G-1/USAREUR
UPDB - USAREUR Personngl Database Military G-1/USAREUR
1M - Installation Support Module Military G-6

. [AARTS - Amy/American Council of Education Registry Transcript Sysiem Military HRC-ALEX
AlM - ASSIGNMENT INTERACTIVE MODULE Military HRC-ALEX
AMIS - Accesslon Mgmt Information System Military HRC-ALEX
APAS-E - Analyst Project Assist System - Enhanced Military HRC-ALEX
ASBS - Army Selection Board System Military HRC-ALEX
AW2 - Army Wounded Warrior Program Military HRC-ALEX
CMDSM - Career Management Decision Support Model Military HRC-ALEX
CRSC APS - Combat Related Special Compensation Application Military HRC-ALEX
DAPMIS - DA Photo Management Information System Military HRC-ALEX
DCIPS - Def Casualty Information Processing System Military HRC-ALEX
DIMHRS-ARMY - Defense Integrated Military Human Resources System - Army Military HRC-ALEX
DTAS - Deployed Theater Accountibility Software Military HRC-ALEX
EDAS - Enlisted Distribution and Assignment System Milltary HRC-ALEX
EDTM - Enlisied Dislribution Target Moded Military HRC-ALEX
EFMP - Exceplional Family Member Military HRC-ALEX
eHRS - Enterprise Human Resource Support Military HRC-ALEX
aMILPO - Electronic Military Parsonnel Office Military HRC-ALEX
EPM - Enlisted Promotion Mode! Military HRC-ALEX
ERS - Evaluation Reporis Systam Military HRC-ALEX
ESB - Department of the Army Centralized Enlisted Selaction Board System Milltary HRC-ALEX
GoAmyEd- GoAmykd Mifitary HRC-ALEX
ICDT - Inter Component Data Transfer Military HRC-ALEX
IPERMS - Interactive Personnel Electronic Records Management System Military HRC-ALEX
TAFDB - Integrated Total Army Personnel Database Military HRC-ALEX
KEYSTONE-REQUEST-CS - KEYSTONE-Recruit Quota System CllentSentPr Military HRC-ALEX
KEYSTONE-RETAIN-CS - KEYSTDNE—Retention System - Clleni Server Military HRC-ALEX
Lifetime Library - Lifetime Library Military HRC-ALEX
MBIS - Mailbox Information System Military HRC-ALEX
MMOF-DB - MILPERCEN Master Organization File Military HRC-ALEX
NES - NCO Evaluation Report Support Sysiem Military HRC-ALEX
OERS-E - Officer Evaluation Report System - Enhanced Military HRC-ALEX
COR - Recruler/Retention Management System IMilitary HRC-ALEX
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System Acronyn / Full Name

Primary Sub-

System Owner

Oomain

OPME - Officer Personnet Management Branch Actions Tracking & Military Personnel Reports  |Military HRC-ALEX
Generation

0388-Upgrade - Officer Seledlion Suppor System Military HRC-ALEX
PDCAPS - PHYSICAL DISABILITY CASE PROCESSING SYSTEM Milltary HRC-ALEX
PEPDUS 3 - PERSCOM Enlisted Personne| Data Update Sysiem Military HRC-ALEX
PERMS - Personnel Elecironic Record Management System Military HRC-ALEX
PERMS-STATE - State Personnel Electronic Records Management System Military HRC-ALEX
PROTD - Protected System Mifitary HRC-ALEX
QMP-CS - Qualitative Management Program - Client Sarvar Military HRC-ALEX
ROAMS - Replacement Operations Automation Management System Military HRC-ALEX
RPAS - Retiremant Points Accounting System Military HRC-ALEX
SEPM - Senior Enlisted Promotions Madet Military HRC-ALEX
SLO - Special Liaison Office Military HRC-ALEX
TAPDB-AE - Total Army Personnel Database Enlisted Military HRC-ALEX
TAPDB-AD - Total Army Personnel Database Active Officer Military HRC-ALEX
TOPMIS - Total Officer Personnel Management Information System Military HRC-ALEX
TOPMIS 1l - Total Officer Personnel Management Information System || TOPMIS-I| Military HRC-ALEX
TOPTUS - Total Officer Personngl Transaction Updaie Systern Military HRC-ALEX
WWAS - Wounded Warrior Accountability System Military HRC-ALEX
AGRMIS - Active Guard and Reserve Management Information System Military HRG-STL
AGRMIS-Interface - Active Guard and Reserve Management information System-Interface Military HRC-STL
ADRS - Automated Orders and Resource System Military HRC-STL
ARACMIS - Amny Reserva Acquisition Corps Management Information System Military HRC-STL
ARPIMS - Army Reserve Personne! Information Middleware System Military HRC-STL
ARTRAMS - Army Reserve Transaction Management Syslem Military HRC-STL
ATDER - ARMISE Tour DataBase Military HRC-STL
ATDEBR - ARMISE Tour DatzBase Recruit Military HRC-STL
BIST - Business Intelligence Suite of Tools Military HRC-STL
DA - Data Administration Military HRC-STL
DBA - Data Base Administration Military HRC-STL
DQAMS - Data Quality Management System Military HRC-STL
EReport - Eval Report Military HRC-STL -
IWS-2XC - Integrated Woarkstation-HRC-STL 2XCitizen Web Site and Salf-Sarvice Portal Military HRC-STL
IWS-AFS - Active Federal Service Military HRC-STL
IWS-AGR/Calvin - Active Guard Reserve Management Information System/CALVIN Military HRC-STL
IWS-CBT - Computer Based Tealning Military HRC-STL
IWS-CEP - Certified Pay Military HRC-STL
IWS-CFP - Command Forms Plus Military HRC-STL.
IWS-EBS - HRC-STL E-Board Support Syslem Military HRC-STL
IWS-INT - HRC-STL Iniranet Knowledge Center Military HRC-STL
IWS-IS] - ISA-STL Intranet Knowiedge Center Military HRC-STL.
IWS-PNS - Personnel System Military HRC-STL
IW8-RCCS - Rasarve CLAS Carrections Sysiem - Milita HRC-STL
1WS-S0Q - Soldier Query (SO Military HRGC-STL
IWS-SPS - Soldier Promotion Systern Military HRC-STL
IWS-TAM - Transition Assistance Management Systern Military HRC-STL
MGIB - Montgomery Gl Bill Military HRC-STL
MobC-Levaling - Mobilization Cross-Leveling Military HRC-STL
MOBPERS - Mobilization Personnel Processing System Military HRC-STL
MOSC - Military Cecupational Speciality Codes Military HRC-STFL
MOSC - MOS Counts Military HRC-STL
MOSS - MOS Shertage Miliiary HRC-STL
MTST - MilTech Soldier Tragking Military HRC-STL
PERMS-| - Personnel Electronic Records Management System-Inierface Military HRC-STL
PIM - Pretrained tndividual Manpower Stratification Model Military HRC-STL
PRMS - Personnel Records Management System Military HRC-STL
RDMS - Reserve Database Maintenance System Mititary HRC-STL
RDMS-Suite - Reserve Database Maintenance Suite of Systems Military HRG-STL
RICS - RDMS Interface Control System Military HRC-STL
RPASR - RPAS Rejects Military FIRC-STL
RRS - Reserve Recruiting System ~ _ Milltary HRC-STL
RSAS/RCCPDS - Reserve Sty Actount/Reserve Comp Common Pers Dala Systam Military HRGC-STL
RSDG - Reserve Screening Data Qualily System Mbitary HRC-STL
RVPS - Retires Volunteer Preassignment System Military HRC-STL
Slotum - Slotum Military HRC-STL
SMS Web - Soldier Management Systern Wehified Suite of Systems Milita HRC-STL
TAADS-R - The Army Authorization Documentation Syslem-Reserve Milita HRC-STL
TAPDB-R - Total Amy Personnel Data Base - Reserve Military HRC-STL
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System Acronyn{ Full Name Primary Sub- System Owner
Domain
TPUMS - Troop Program Unit Management Subsystem Milliary HRC-STL
UIC - Unil Identfication Code Military HRC-STL
ZIP-GLC - ZIP Code/Grid Locator Code System Military HRC-STL
MIRS - MEPCOM Integrated Resource System Miiitary MEPCOM
VIPS - Virtual interactive Processing System Military MEPCOM
FRMS - Federal Recocanition Management System Civifian NGB
ES3 - ENTERPRISE SCHEDULING SUPPORT SYSTEM Military NGB
AutoDuty Pro - AutoDuty Pro Military OCAR
CLD - Crosslevel Database Military OCAR
CMDB - Command Boards Military QCAR
CMDS - Command Statistics Military OCAR
CONGING - Congressional Inguiries Military QCAR
DCTR - Drug Cases Tracking and Reporting Military OCAR
F2000 - Forge 2000 Military OCAR
FTSH - Full Time Supporl System Military OCAR
FYTDTRAN - FYTD Transactions Files Monthly Bullds Military OCAR
LOSSTIME - Loss Timeliness Milltary OCAR
MILAWARD - Military Awards Military OCAR
MobTrac - Mobilization Tracking IMilitary OCAR
F_\ADSZODO - MOS2000.mdb Milltary OCAR
POS - Permanent QOrders System Military OCAR
IPQA - Personne! Qualification Analysis Military QCAR
IRADPER - RCAS Authorization Data for Personnel Military OCAR
RCMS - Reserve Component Manpower Systermn Military QCAR
RIMS - Reserve Information Management Software Military OCAR
RLAS - Regional Level Application Software Military OCAR
SCBF - Strength Counts Breakout to Flelg Military OCAR
SC-L - Seldier Cross-Leveling Military OCAR
SecDB - Security Database Military OCAR
SRIPM - SRIP Model Military OCAR
COPS - Centralized Operations Police Suile Military Provost Marghall
CP{MR) - Civilian Personne! (Manning Roster Givilian TRADOC
AAC-IAA - Army Accessions Command - Integrated Automation Architecture Military TRADQC
ACIS - ALMC Corporate Information System Military TRADQC
DLS - Distributed Leaming System Military TRADQC
RECBASSR - Recepiicn Batfalion Autornated Support System - Redesign Military TRADOC
TMAS - TRADOC Manpower Accounting System Military TRADQC
ATMP - Automated Training Management Program Civilian USACE
RCAS - Reserve Companent Automation System Military USAREC
IMD - |ntegrated Manning Document Civilian USAREUR
TPDS - Theater Postal Directory System Military USAREUR
VERINET - Vehicle Registry Inquiry Network Military USAREUR
AMS - Academy Managemeni System Military Usma
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SUBJECT: Exception to Moratorium on Military and Civilian Sub-domain New System
Developments or Modifications

1. Commands/staff agencies will use the procedures outlined below to request an
exception from the Army G-1 for the Moratorium on Military and Civilian Sub-domain
New System Developments or Modifications. Additionally, requests should be
submitted using the format in the appendix. All requests must be signed by a COL/GS- -
15 or higher.

2. Review Process:

a. The G-1 CIO will perform a functional and technical analysis using data
contained in the request as well as data from the System of Systems Architecture
(SOSA), the Army Portfolio Management Solution (APMS), and the G-1 Enterprise
Architecture (EA). As required, the G-1 CIO may request technical support from the
Personnel Information Systems Directorate (PERSINSD) as well as the Adjutant
General Directorate (TAGD) of the Human Resources Command (HRC). All analyses
will include collaboration with the requesting command/staff agency's primary POC.

b. Upon analysis, if the request pertains to modification which may have Defense

~ Integrated Military Human Resources System (DIMHRS) impact, then the request will
be forwarded to TAGD for disposition. TAGD will inform both the requestor and the G 1
CIO of the final determ!natlon on such reguests.

c. The G-1 CIO will provide a recommendation on all other proposed requests to
the appropriate Military and Civilian Sub-domain Portfolio Lead. The Portfolio Lead will
then make a determination on the request and inform the requestor and the G-1 CiIO of
the final decision. :

3. The G-1 CIO POC for this exception process is LTC Scott Barrington at 703-695-
5479, john.barrington@haqgda.army.mil

Encl 2



APPENDIX

NOTE: The request for exception fo the Moratorium Memo of 12 July 2006 relates to
Programs within the Army Human Capital Management (HCM) Domain/Military and Civilian
Sub-domains. This includes both new and existing systems that plan to obligate funds for
development or modifications. Alf requests should be sent directly to the G-1 CIO or.the
Army DIMHRS Program Office for processing prior to obligation of funds.

MEMORANDUM FOR Amy G-1 CIO Office, ATTN: DAPE-ZXI, 300 Army Pentagon,

Washington DC 20310-0300
Or

MEMORANDUM FOR Army DIMHRS Program Office, ATTN: AHRC-PSD, 200 Stovall St.,
Alexandria, VA 22332

SUBJECT: Request for Exception to Moratorium on Military and Civilian Sub-Domain New
System Developments or Modifications

1. General Information

a. Primary POC name:
Primary POC phone number:
Primary POC e-mail:
System Name/Acronym:
System Description;

" e o0 T

If Applicable:
i.  Assigned Portfolio:
ii.  Portfolio Manager name, e-mail, and phone number:
iii. ~ DIMHRS Relationship (Subsumed System, Persistent System w/Interface, or
None/NA);
2. Functional Information
a. Does the proposed solution address an existing or future capability gap?

i.  Ifyes, then describe how the enhancement or modification will address the
capability gap.
ii.  If no, then what is the business need for the enhancement or modification?

b. s the modification a statutory requirement; Congressional, OSD, or Army mandated?
_If yes, state the mandate.

3. Technical Information

a. s this system being enhanced or modlf ed for the Defense integrated Military Human
Resource System (DIMHRS) interface?



b. Will this system be subsumed by DIMHRS?
c. Does this system have a decommission date? [f yes, please provide the date.

d. Is this an interim solution? If so, what will it be replaced by, and what is the
anticipated time frame?

e. List all the systems that interface with this system.
What are the impact/risks of not moving forward with the proposed solution?

4. Financial Information
a. Has funding already been allocated for this modification or enhancement?
i. If yes, please identify the funding source using the Table below.
ii.  If no, please identify the proposed funding source.
b. Fill out the following funding matrix. List all dollars in thousands.

New System Development or Modification Cost

Appropriaﬁon MDEP | APE# | FYO7 | FY08 | FY09 | FY10 | FY11 | FY12 | FY13

Research, Development,
Test, and Evaluation (RDTE)

‘Operations and

Maintenance, Army {OMA)

Operations and
Maintenance, Army Reserve
{OMAR)

Operations and
Maintenance, Army National
Guard {OMANG)

Other Procurement, Army
{OPA)

QOther Sources

Total Cost

5. The ' system requires exception to the Moratorium Memo of 12 July 2006
based on the above information. Please process this request in order to allow funds to be
obligated to support the stated new system development or modification as described. The
POC for this Memo is '

— /:’COI:/GS%*S*Signature:’:’
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